Letter of Understanding
Between

Vancouver Island West Teachers' Union
And
The Brltlsh Columbia Teachers Federation

And

The Board of Education of
School District No. 84 (Vancouver Island West)
‘ And
The British Columbia Public School Employers’ Assoclaflon

Re: DRAFT Nine Day Fortnight and Two Week Spring Break

Whereas the Board of Education and the teachers of SD84 (Vancouver Island West) are
in agreement to implement a nine-day instructional fortmght and fwo week spring break
and the parties wish to apply the Collective Agreement in'a manner which mainfains the
integrity of the language as negotiated, the parties agree, on a without prejudice and/or
precedent basis, that the clauses listed below (taken from the draft 2019-22 Collective
Agreement) will be applied to the teachers in SD84. {Vancouver Island West), as follows
for a period of July 1, 2022 to June 30, 2025. All clauses not listed below will be applied
in the normal manner with the exclusion of Articles D.21: The School Calendar, D.22:
Duration of School Day, D.23: Hours of Work /. Preparation Time which shall be
amended only to the extent 1hey iimit either party's ability to implerent the agreed 1o
Jocal caiendar

This letter,of understanding is developed on the following assumptions:

» School days will be scheduled on an extended basis by adding instruction time .
of:
- 2022/2023 - 31 minutes and 29 minutes &t the secondary and elementary
Jevels, respectively.
- 2022/2023-and 2023/2024 - 29 minutes and 27 minutes at the secondary and
elementary levels, respestwely
» Non-instructionat days and the year-end administrative day wilt be scheduled on
a traditional basis.
Both parties wish to implement the agreed to local calendar.
Any unanticipated conseguences from the implementation of the local calendar
shall be dealt with through discussion, but may proceed fo the grievance
procedurs if needead,

On behalf of SD84 (Vgncoy '}lwﬁ West) On behalf of the BG Public School
Employers’ Association

! 7 : & /"{
On behalf of Vandouver [sland West On behalf of the BC Teachers' Federation
Teachers' Union




Calculations:

2022/2023 — 168/185 (or the inverse) multiplied by the affected factor
2023/2024 and 2024/25 — 168/186 (or the Inverse) mulliplied by the affected
factor

Note: Calculations are all rounded to two decimal places
SECTION A: THE COLLECTIVE BARGAINING RELATIONSHIP

ARTICLE A.5: COMMITTEE MEMBERSHIP

AB4 WhenaTTOC Is appointed fo a committee referred 1o in Article A.5,1 and A.5.2 above,
and the committee meets during normal instructional hours, the TTOC shall be pald
pursugnt to the provisions in each district respecting TTOC Pay and Benefits. ATTCC
attending a “half day" maeting shall receive a half day’s pay. If the meeting extends past
a “half day,” the TTOC shall receive a full day's pay '

Days will be paid as 1.10 days for each day for days in session (0.44 per
afternoon and 0.66 per moining except at schools with an equal morning and
afternoon where i will be 0.55 for each afterncon or moming worked).

ARTICLE A.10: LEAVE FOR REGULATORY BUSINESS AS PER THE TEACHERS’ ACT

A10.2  Upon written request to the superintendent or designate from the Minisiry of Education,
a teacher teaching on call (TTOCwho is appointed or elected {o the BC Teachers'
Councit or appointed to the Disciplinary and Professional Corduct Board shall be
gonsidered on leave and shall be deemed fo bs in the full ernploy of the Board as
defined in Article A 10.1 above. TTOCs shall be paid in accordance with the collective
agreemsnt.

Days wilf be paid as 1.10 days for each day for days in session (0.44 per
afternoon and 0.66 per morning except at schools with an equal morning and
afternoon where it will be 0,55 for each afternoon or morning worked),

SECTION B: SALARY AND ECONOMIC BENEFITS

ARTICLE B.1: SALARY

t.ocat Provisions:

B.1.10 In the event that a isacher commences work on a day cther than the first preseribed
school day in the month or terminates on a day other than the last preseribed school
day in that menth, the formula for that month shall be the greater of the following
amounts:

a. 1/477.08 (2022/23) and 1/177.18 (2022/24 and 2024/25) of the regular annual
salary for each day taught;




B.1.11

b.  {full reguiar monthly salary less 1/177.08 (2022/23) and 1/177.18 (2023/24 and
2024/25) of the annual salary for each day not taught,

The rate of deduction for a day withaut pay shall be the daily rate 1/177.08 (2022/23)
and 1/177.18 (2023/24 and 2024/25) of the current anriual salary of the teacher.

ARTICLE B.2: TEACHER TEACHING ON CALL PAY AND BENEFITS

825

B.2.6
1.

B.20.2

Teachers teaching on call shall be paid an additional compensation of $12.11 over daily
rate in liey of benefits. This benefit will be prorated for part days worked but in no case
will be less than $6.06. Any and all provisions in the Pravious Collective Agreement that
provided additlonal or superior provisions in respect of payment in lieu of benefila shall
remain part of the Colflactive Agraement,

Rate of Pay: -

a. An Employee who is employed as & teacher teaching on caill shall be paid 1/171.63
(2022723} and 171.73 (2023/24 and 2024/25) of his/her category classification and
experience, to a maximum of the rate at Category 5 Step 8 for each full day worked.

ARTICLE B.20: PLACEMENT ON SCALE

Experience

(The amendments fo this article only apply to experience gained working under the
Nine Day Fort Night and Two Week Spring Break Calendar)

a. One year of teaching expariencs equals a minimum of 145.29 (2022/23) and
145.38 (2023/24 and 2024/25) prescribed days..

-~ b..  One month of teaching experlence equals 18.16 (2022/23) and 18.17 (2023/24

and 2024/25) prescribed days.

c. One prescribed day of experisnce ot any porlion of a day. is defined upon
appointment, with credit given proportionate to the percentage of time employed.

4. Experience in B.C. Public.Schools (K-12).Js accumulated af the rate which is
consistent with the terms of each-appointment

I With full-ime, full-year setvice, 145.29 (2022/23) and 145.38 (2023/24 and
2024/25) or more continugus prascribed days taught in one school year or
calendar year constitutes one year of teaching service.

iL.  With full-dime, partial-year service of up to three periods of 36.32 (2022/23)
and 36.34 (2023/24 and 2024/25) or more continuous prescribed days
taught in four yvears or less, which equal 145.29 (2022/23) and 145.38
(2023124 and 2024/25).or more prescribed days taught, constitutes one
year of tgaching experience. :




.  With part-time, full-year servics, the equivalent of 145,29 (2022/23) and
145,38 {2023/24 and 2024/25) prescribed taughi, accumaulated within a
perfod of four years or less, consiitutes one year of teaching experience.

iv.  With any combination of fli-time, pariial-year and pari-fime, full- year
sarvice desctibed above, accumulated in four yeats or less, which equals
145.29 (2022/23) and 145.38 (2023/24 and 2024/25) or more prescribed
days teught, constitutes one year of teaching experience.

ARTICLE B.22: POSITIONS OF SPECIAL RESPONSIBILITY

B.22.2 Teacherin Charge

a. In each school the Board shall select from among applicants for the position of
Teacher In Charge.

b. When acting as Teacher in Charge, the teacher shall be relieved of regular
: teaching duties if the principal deems it necessary.

c. When acting as Teacher in Charge, the teacher shall receive an additional
allowance as foliows:

Kvuauot-and Zeballos Gold River and Tahsls
$36,79 (2022/23) $51.50 {2022/23)
$36.77 (2023/24 and 2024/25) $51.47 (2023/24 and 2024/25)

d. While acting as Teacher in Charge, the teacher is coverad by all the terms and
conditions of this agreement.

SECTION C: EMPLOYMENT RIGHTS

C.23  Teacher Teaching on Call (TTOQ)

a. A teacher teaching on call shall accumuiate senlority for days of service which
are paid pursuant fo Arficle B.2.6.b.

b, For the purpose of salculating seniority credit:

L Service as a teacher teaching on call shall be credited 1.10 day for each
day worked and 0.44 for each afternoon worked and 0.66 day for 2ach
morning worked, except at schools with an equal morming and
afternocon where it will be 0.55 for sach afternoon or morning worked,

ii. Nineteen {19) days credited as per C.2.3.b.i shall be equivalert {c one (1)
mmonth;

ii. ©Onehundred and eighty-nine (189) days credited as per C.2.3.b.i shall be
equivalent to one (1} year.

c. Seniority accumulated pursuant to Article C.2.3.a and C.2.3.b, shall be included
as aggregate service with the employer when a determination is made in
accordance with Arlcle G.2.1.




Article C4  TTOC Employinent
1. Experience Credit

a. For the purpose of this article, a teacher teaching on calf shall be credited with
1.10 day of experience for each fullktime equivalent day worked.

C.25.2 Teacher Teaching on Call Hiring

8. In appointing teachers on call, the Board shall, pursuant to Section 19 of the
Schaol Act, R.8.8.C. 1996, ¢.412 with amendmetifs, appoint teachers on call
who possess a valid B.C. teaching cerfificate in preference to persons not
possessing such a certificate. -

b. As soon as the Board reasonably expects a teacher to be absent for more than
18 days (whether at the outset of tha absence, or during the course of the
absence), or where the teacher has in fact been absent for 18 days; the vacancy
shall be posted, and filled by appoiniment to the teaching staff of the District
according to Ariicle E.14, Temporary Appoirtments.

. Subject to paragraphs 16.2,a and 16.2,b of this Article, the teachar on call initially
assigned to a class whare the teacher is absent for an indefinite time shall be
permitted to continue the assignment untll the absent teacher refurns,
unless specialist skills are necessary due to the nature of the assignment.

d.  When a certified teacher Is not avallable, a non-certified person on call will be
appointed to dn assigninent on a day-io-day basis.

e.  Replacement of Nen-Certified Person on Cali with Certified Teacher on Call

i If a non-certifled person on call is placed In an assignment and a certified
teacher on call becomes avallable, the non-certified person on call shall
complefe the day's assignment.

I, Ifacerified teacher ah call Is Inltislly unavailabfe for gppeintment to an
asslgnment and subsequently becomes available, that teacher must advise
the administrator of the schoot by 3:00 pm of histher availability fo accept
the assignment for the following day. '

f.  Acertifled teacher.on.call who accepts an assignment for a specified number of
days will not be relocated during that assignment.

SECTION G: LEAVES OF ABSENCE

ARTICLE G.7: TTOCs CONDUCTING UNION BUSINESS

(.7.1  Where a Teacher Teaching on Call (FTOC} Is authorized by the local union or BCTF o
conduct union business during the work week, the TTOE shall be paid by the employer
according to the collective agresment. -

Days will be paid as 1,10 days for each day for days in session (0.44 per afternoon

and 0.65 per morning except at schools with an equal morning and afternoon
where it will he 0.55 for each afternaon or moming worked).




ARTICLE G.20: SICK LEAVE

(.20.1

G202

G.20.3

(G204

6.20.5

G.20.6

Sick leave with pay Is eamed at the rate of one and one-half days for each month in the
service of the Board.

A minimum of fifteen days of sick leave shall be made available fo each teacher at the
beginning of the school year. If the teacher resigns before the end of the schoot year,
any unearned, paid sick days shalt be refunded to the Board.

A teacher who confracts a communicable childhood disease or infastation such as
measles, mumps, chicken pox, and who has fewer than thirty accumulated sick leave
days, shall not have days absent deducted from his or her sick leave, provided that the
Superintendent, with the advice of the medical health officer, ceriifies that there are
other cases of the dizease or infestation in the school to which the teacher may have
been exposed.

Thare is no maximum to the number of days of sick leave that may be accumulated,

Each teacher shall receive a monthly accounting of his or her accumulated sick leave as
at August 31.

Teachers commencing employmeant with the Board during the year shall then have
availabls o them ths pro rata portion of sick leave benefits which would accrue to them
for the balance of the school year.

Sick leave will be charged fo a teacher's bank at the following rates:

1.0 day for each day of leave taken for Non Instructional days and the yearend
administrative day.

1.10 days for each day of leave taken for days in session (0.44 per afterncon and
0.66 per morning, except at schools with an egual morning and afternoon where it
will be 0.55 for each afternoon or morning worked)

ARTICLE G.25; BEREAVEMENT AND CRITICAL ILLNESE LEAVE

G.25.1

Critical liiness Leave

a. A teacher ghall be granted & leave of absence with pay for a maximum of five
days in the initfal event of a serious iliness in the teacher's immediate famity or
when called by the attending physician to the bedside of an immediate family
metnber, Leaves will be charged to acoumulated sick leave as per 6.20.

ARTICLE G.26: DISCRETIONARY LEAVE

A teacher, upon reasonable prior written notice, may take up to three full {feaching days each
school year, without [oss of salary, to attend to personaf business. Such leave shall not be taken
to extend a vacation or to accompany a spouse on a business irip or for any commereial venture.

Discretionary leave will be charged to a teacher’s bank at the following rates:
1.0 day for each day of leave taken for Non Instructional days and the yearend

administrative day.
1.10 days for sach day of lcave taken for daye in sassian (.44 per aftarnoon and

0.66 per morning excapt at schools with an equal morning and afternoon where it
will be 0.55 for each afterncon or morning worked).




Note:
Considered but agreed to leave as is:

A.21 Leave for Union Member
A31 Leave for Local Negotiations

G.2 Compassionats Care Leave

G.3 Employment Standards Act Leaves
G4 Bereavement Leave

G5 Unpaid Discretionary Leave

G.11 Cultural Leave for Aboriginal Employees

.22 Sheort Term, Paternity, Adopfion and Legal Guardianship, Parenthood, and Care of
Dependent Leaves

G.24 Educational Leave

G.18 Leave for Elected Office







