BULLYING AND HARASSMENT

The definition of bullying and harassment shall include: a. any inappropriate conduct or comment by a
person towards a worker that the person knew or reasonably ought to have known would cause that
worker to be humiliated or intimidated; but, b. excludes any reasonable action taken by an employer or
supervisor relating to the management and direction of workers or the place of employment.

Follow links below:

Definition of Bullying and Harassment

Administrative Procedures 422 Respectful workplace

Reporting Procedures and Complaint Form

Investigation Procedures and Form

Training


https://sd84.bc.ca/wp-content/uploads/2020/09/District-84-Manual-Section-B-Bullying-and-Harassment-Definition-March-2014.pdf
https://sd84.bc.ca/wp-content/uploads/2023/03/AP-422-Respectful-Woprkplace-Adopted-November-18-2022.pdf
https://sd84.bc.ca/wp-content/uploads/2020/09/Bullying-and-harassment-Report.pdf
https://sd84.bc.ca/wp-content/uploads/2020/09/Bullying-and-Harassment-Investigation.pdf
https://sd84.bc.ca/wp-content/uploads/2020/09/Bullying-and-Harassment-Memo-to-Employees-re-On-Line-Training-Updated-August-2019-1.pdf

